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MESSAGE FROM SUZLON GROUP CEO
At Suzlon, we are very proud of our Corporate Social Responsibility (CSR) work done in collaboration with multiple stakeholders. Our
commitment to CSR is deep-rooted and stems from our unwavering resolve to make a positive and real impact in the society.
Since inception, sustainable development is at the core of all our business operations. The guiding principle for our CSR outreach is to
create programs and initiatives that engage, empower and sustain. CSR for Suzlon is a work of passion that is closely integrated with our
business ethos and the Sustainable Development Goals (SDGs).
We have always been conscious that the issues are immense and unless we converge our knowledge, skills and resources; the task at
hand is mammoth. I am glad to see that the collaborative approach and partnership built with our employees, NGO partners,
neighbourhood communities, local Government institutions, our customers and other organizations has resulted in effective and
impactful CSR programs.
I am happy to see the far reaching results of that in the programs undertaken across more than 800 villages Pan-India.
The “ zero program” has been our flagship programs. The ‘zero cataract programs’ for the most neglected section of the society namely the senior citizens has provided sight to over
7700 persons so far , the ‘zero darkness programs’ that light up lives of over 2900 needy and the ‘zero garbage programs’ that address the root cause of pollution and ill-health has
managed 12.6 tons of rural waste innovatively. Further, climate change is a critical issue and Suzlon has been at the forefront of contributing towards mitigating the risks and
preventing environmental degradation. Apart from leading the transition from fossil fuels to renewable energy sources such as Wind, we also undertake solution-based interventions
at the local level to protect the environment and the bio-diversity across all our areas of operations. With the objective of enhancing the natural capital, we have implemented
simple solutions for the declining population of birds in the form of bird nests, water troughs and feeders.
Our sustained efforts of empowering communities to address their own developmental needs resulted in the form of over 553 Village Development Committees (VDCs) which are
actively working towards positive socio-economic changes at the regional level. I am pleased to note that VDCs are progressing in the right direction.
I have always believed in investing in the people who make a difference and we at Suzlon are very happy to provide all the support for our enthusiastic and skilful employee
volunteers.
The need of CSR services for the communities in India is huge and we can only achieve success if we innovate and find new ways of doing things differently. I am aware that there
has been a lot of cross sharing of various innovations done under Suzlon CSR and some are well on their way for replication.
Let us continue to collaborate with all our stakeholders like Government and customers amongst others who have the same social vision of creating a better life for future
generations.
Let us put our heads and hearts together to accelerate the change that we are trying to bring about and reach more in lesser time. I urge you to move ahead rejuvenated, energized
and carry the learning’s of last year for transformation in the Financial Year 2019-2020 (FY20).
I look forward to more impactful CSR and sustainability programs with the single-minded focus on ‘powering a greener tomorrow’.
Thank You!
Mr. J.P Chalasani (Group Chief Executive Officer)
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MESSAGE FROM SUZLON FOUNDATION HEAD
The Suzlon Foundation CSR Annual Report 2018-19 is the composition of the work undertaken during the
fiscal year and illustrates the convergence of thoughts, ideas, processes and initiatives taken by a different set
of stakeholders coming together with Suzlon in this development journey called Suztain. This report had been
possible with collective action and wisdom of all the stakeholders, and I thank them immensely!
I thank our Board of Directors for their ceaseless guidance and investment in this journey. I gratefully
acknowledge the contribution of all the business teams and employees in our endeavours during the year.
I highlight and appreciate the role of our project implementing partners, with whom we have built a relation
on the spirit of collaboration and co-created this journey. Their vision and determination to implement
impactful solutions with community members in a democratic and participatory manner have created a strong
bond that goes beyond the fund based relationships.
I thank our legal/secretarial, finance, Human Resources and other support business partners, for driving the
compliance and other requirements, helping us to remain committed to the purpose.
I would like to thank Goodera for being associated with us in documenting and supporting with the monitoring
and evaluation of the projects.
This compilation of all efforts had been possible due to the cooperation of all the team members of Suzlon
Foundation, its partners and business teams.

Dr. Jasmine Gogia
Head- Suzlon Foundation
OneEarth, Opp.Magarpatta City,
Hadapsar, Pune - 411 028, Maharashtra, India
www.suzlonfoundation.org
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ABOUT SUZLON FOUNDATION
Suzlon started its journey in 1995. Today Suzlon is considered as the pioneers in Wind energy solutions providers. Over a journey of 24 years, Suzlon
Group has revolutionised and redefined the Renewable Energy sector and has made for itself a distinguished mark in product and technology
innovation. Present in 18 countries across Asia, Australia, Europe, Africa and the Americas, Suzlon is powering a sustainable future for tomorrow with
its competencies in the wind and solar renewable energy systems. Suzlon’s extensive range of robust and reliable products backed by its cutting-edge
R&D, with more than two decades of expertise are designed to ensure optimum performance, higher yields and maximum return on investment for
its customers.
Sustainable development is the principle that drives Suzlon’s plethora of initiatives to protect the environment, strengthen communities and drive
responsible growth.
Suzlon is headquartered at Pune in western India. The headquarter office, One Earth, is a Platinum LEED (Leadership in Energy and Environment Design)
certified building. It is also accredited to GRIHA 5-star rating and is considered to be one of the greenest corporate campuses in the world.
Suzlon Foundation began its journey in December 2007. Registered as a section 8 non-profit organisation, Suzlon Foundation was setup to direct the
CSR activities of Suzlon group. We work with the motto of ‘Sustainable Development for Sustainable Economy’, thus working in tandem with the
Group’s vision of “Powering A Greener Tomorrow”. Suzlon Foundation ensures that the Group incorporates sustainability as a guiding principle in
their business policies and practices. By ensuring this synergy and understanding the reach and capacity of the Group, the Foundation has categorised
each of the activities conducted under the umbrella of CSR into one of six thematic areas i.e. Environment, Empowerment, Health, Livelihood, Education
and Civic Amenities. We believe that sustainability lies at the heart of all our operations and is thus integrated while designing all our CSR projects via
collaboration with stakeholders as we progress on our journey over time. This sustainability model of Suzlon Foundation is called “Suz-Tain”.
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SUZLON CSR MISSION
Corporate Social Responsibility at Suzlon embodies its core values in its corporate goals to ensure a better world for all.
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Suz-Tain MODEL
The Suzlon CSR Model is a unique model called ‘Suz-Tain’ that
aligns itself to the Sustainable Development Goals (SDGs). The
model has over time evolved from being an existing providerbeneficiary approach for development to be a partnership
approach. This new broadened approach brings together local
communities, development functionaries, company CSR
teams, government departments and NGOs in planning,
implementing, monitoring and sustaining village level
sustainable development interventions. The approach is
implemented through ‘Engage-Empower-Sustain’ principles of
Suzlon CSR. The primary focus of the CSR program in the
remote rural areas is, to form and strengthen Village
Development Committees who would become empowered
enough to address the village needs and to steer the
development process of the village when Suzlon Foundation’s
focus exits from the village to unmet strategic development
needs of the area. The basket of interventions is very diverse, unique and customized for each village addressing the needs of the beneficiaries.
The secondary focus of the CSR program is to address some necessary needs by 2020 in select villages. These needs are usually unarticulated as they
are not recognized as basic needs for most or in situations where stakeholders have remained excluded from the development process. These include
the following initiatives:
1.
2.
3.
4.
5.

Zero Cataract Blindness initiative for the old
Zero Darkness initiative for the women and child
Zero Garbage initiative for better environment and health
Zero Dependency initiative for the specially abled
Zero Sparrow Deaths initiative for the endangered sparrow

To ensure the holistic development of the community, each of the activities conducted under the CSR program are categorized into one of the six
thematic areas i.e. Environment, Empowerment, Health, Livelihood, Education and Civic Amenities.
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CSR VALUE CREATION MODEL
Suzlon CSR intends to create an institution of shared value via the following steps:
I.

Execute its mission through three types of CSR programs:
Transformative programs that ensure that there is minimal negative impact of the business on its surrounding.
•

Continual improvements in business practices and procedures from a sustainability perspective, so that there is minimal harm to the
natural, social, human, physical and financial resources around it. Initiatives include but are not limited to policy formulations, improving
practices around energy/waste management, health and human rights.

•

Employee Involvement for creating awareness among the employees about sustainability issues Influencing their attitude and behaviors
towards sustainable development. Initiatives include observance of national, international days and volunteering time, skill and funds for
environmentally and socially meaningful activities.

Responsive programs to offset (even potentially) negative impacts and optimize the positive impacts of business on its surroundings.
Proactive programs to contribute towards global development issues and sustainability, by going beyond business boundaries, e.g. combat
climate change/ global warming, natural disasters and promote peace and harmony.
II.

Focus on sustaining five capital resources:
•
•
•
•
•

III.

Financial
Natural
Social
Human
Physical

Carry out interventions under six thematic thrust areas:
•

Environment initiatives through (e.g.) plantation, water shed development, access to government schemes for improving, rejuvenating
and conserving the natural resources.

•

Livelihood initiatives for enhancing livelihoods of disadvantaged communities through (e.g.) projects for encouraging self-help, capacity
building, livestock development services and micro credit support.

•

Education initiatives for (e.g.) improving literacy, quality of primary education, vocational and life skill training.
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•

Health initiatives through (e.g.) access to primary treatment, health awareness and commodities for holistic health, not merely absence of
diseases but ensuing physical, social, psychological and spiritual well-being.

•

Civic Amenities initiatives for improving availability and access to amenities and services essential for any community to realize its potential;
e.g. sanitation, electricity, housing, transportation, insurance and public distribution systems.

IV.

Implement CSR using empowering approaches by institution building and strengthening.

V.

Collaborate with government institutions, corporate, civil society, industry
association and any other organization to foster sustainable development.

VI.

Encourage employee volunteering and involvement.

VII.

Integrate sustainability perspective within the companies’ value chain.

VIII. Work towards making institutions and interventions self-sustaining.
IX.

Use participatory multilevel monitoring and evaluation.

X.

Align with the Sustainable Development Goals (SDGs) and the National
Development Programs

The SDG Era: Last year we completed 10 years of our inception. Moving ahead on the
development journey we endeavor to align all our activities and their outcomes to UN
Sustainable Development Goals to be able to track our progress and commitment to
contemporary norms on an international level.
5Ps of Sustainable Development: In order to make our adherence to SDGs stronger
and more coherent, we have adopted a measure to align our six Thematic Areas
(Environment, Health, Civic Amenities, Livelihood, Empowerment & Education) to the
5Ps of Sustainable Development, i.e People, Planet, Prosperity, Peace and Partnership.
For ensuring the effectiveness of our CSR goal and programs, we at Suzlon ensure all
our activities touch at least two of the 5Ps. Collaborating and inculcating different ideas, perspectives and values across geographies and throughout
our value chain has helped strengthen our resolve towards building a better future.
Suzlon CSR Programme Management:
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We at Suzlon Foundation believe that to ensure the effectiveness and the success of all its programs, it is essential to collaborate and involve all
stakeholders in the execution of the programs. A step by step method is undertaken for the careful selection, planning and implementation of all its
activities. Suzlon has formed strategies for all the stages of CSR programme implementation and made sure to involve the impacted communities to
ensure sustainable growth.

A.

Geography and Program Selection:
We identify focus areas or geographies of priorities for CSR projects based on the four indicators.

2.Stage of
Wind Energy
Production
Cycle

3.Status of
Community
Engagement

4.Community
Development
Status

All the CSR initiatives are designed in consultation with the Business Units who provides
the details for each village on the first three strategic indicators, the fourth strategic
indicator of village development status is determined by CSR managers and NGO partner.

We at Suzlon, strategically choose the focus areas based on the immediate, mid-term and
long term needs of each village and matching it with available Company resources
(financial and material), skills of Suzlonians, skills of implementing NGO partners and
aligning it with the National strategy (like Swatch Bharat, National Blindness Control Program, Energy Security for the Nation and the local
Community etc) and the global UN -Sustainable Development Goals. The initiatives are selected based on secondary data of the village profile
and primary data from the village level consultation with key persons and other participatory rural appariasal methods.
1.Degree of
Presence

B.

Project Implementation:
Suzlon uses theory of change framework to define long term goal i.e, making all villages and the village development committess operationally and
financially self suffficient. and then maps all the necessary preconditions to achieve it. This framework has been extensively impactful in identifying
different stages of village development committees maturation. Also the project implementation is ensured by consulting communities about their
requirements, prioritizing them based on resource avalability and ensuring community contribution for every intervention.

C.

Monitoring and Evaluation:
Measures and methdologies are formulatedto evaluate results of CSR initiatives by using quantitative, qualitative and financial proxies. These
results are measured as below
•
•
•
•

Short term immediate outputs
Changes in lives of beneficiaries as outcomes
Degree of difference of changes as impact
The social value of difference in the lives of beneficiaries
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i.

360 Degree Evaluation Process –
For all the CSR initiatives a 360 degree multistakeholder evaluation is conducted annually for every location in all the operational states.
The stakeholders consist of villagers, beneficiaries, implementing NGO partners, Suzlon CSR council members, Suzlon customers,
Government Officials, other corporates, Development specialist and vendors.This exercise is conducted to know the preception of
stakeholder about the results achieved from CSR initiatives. The perception is mapped in terms of scores and testimonials

ii.

Impact Assessment –
We conduct third party impact assessment for all our CSR initiatives every two years. FY 2017-18, a third party non financial impact
assessment was conducted using stratified sampling methodology for all the Suzlon villages in operational states. The findings of evaluation
were discussed with Suzlon CEO, COO and CSR team which helped in enhancing CSR project management. The recommendations from this
assessment have been integrated in next years strategy and execution.

D.

Sustainability Plan:
Sustainability of CSR activities is of utmost important to us while executing all the CSR strategies. Therefore all our CSR activities have a in-built
sustainability plan which is aligned to businesss strategy and the wind energy cycle. We aim to create community ownership of CSR projects for
their sustainability before they are handedover to community.
The sustainability of CSR initiatives is ensured by:
1.

Having financial targets in NGO partners plan to bring community contribution in kind and cash for each activity.

2.

Forming village development committee/SHGs as institutions for collective action

3.

Building sustainable relationship between business and community through employee volunteering

4.

Incorporating sustainability scores as one of the parameters to review all CSR programs.

5.

Encouraging NGOs and Suzlon Team to develop partnerships and collaborations with various agencies to enhance outreach and impact

6.

Converging resources from within and externally through employee donations, customer donations,
international interns and other corporate resources

7.

Using the equipment resources of the company like JCB available during business operations for desilting the pond in the nearest village.

8.

Using business waste that are scrapped to make useful educational tools like benches, cupboards and paly material.

9.

Using local knowledge in planning and implementation

10.

Creating tangible verifiable milestones for the VDC as an institution to sustain with a clear exit strategy after VDC reaches stage 6.

Government, national and
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E.

Grievance Redressal Mechanism at CSR sites
Suzlon is committed to sustainable development and inclusion of all stakeholders in its journey towards sustainability. Community is a critical
stakeholder. A grievance mechanism for affected communities is an important process for receiving, evaluating, and addressing any issues,
concerns related to Suzlon project. The grievance handling procedure of the organisation can ensure the harmonious environment of the
organisation. The purpose of grievance redressal mechanism is have an alternative process to the external dispute resolution processes (legal or
administrative systems or other public or civic mechanisms) for the communities in that area. The scope of the community grievance redressal
mechanism of Suzlon is restricted to non-commercial grievances and non-political issues.The ownership of the grievarance redressal process lies
with the State Buisness Unit Heads and is facilitated by Suzlon Foundation
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Suzlon CSR Committee
Suzlon’s organization structure for CSR implementation is spearheaded by the Suzlon CSR committee. Suzlon Foundation has been delegated to implement the CSR
programs according the highest decision making body on CSR which is the CSR committee. Suzlon foundation board’s mandate is to establish the policies for Suzlon
Foundation management and oversight, making decisions on major issues as per the Suzlon CSR committee directive. Suzlon Foundation workings are led and
overseen by Head of CSR and Sustainability. Suzlon Foundation consults along with communities, NGOs and Suzlon Business units, plans and sets objectives for CSR
initiatives and makes these initiatives known throughout Suzlon group. Suzlon Foundation works with various departments of Suzlon, across India for smooth
integration within the business and for implementation of interventions.

Organisation Structure
Suzlon CSR
Committee

Suzlon Foundation
Board of directors

CSR Head

CSR Manager

CSR Council
(Representatives from local
business units)
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Suzlon CSR Committee Members
Suzlon Foundation Governing Board Members
Sr.
No.

Mr. Tulsi R Tanti Chairman

Mr. Girish R Tanti –
Member

Mr. Per Hornung
Pedersen Chairman

Name

Address

DIN

Gender

1

Mr. Ranjitsinh
A.Parmar

Plot No.27-A, Acacia-I, Magarpatta City,
Hadapsar, Pune-411028

2613

Male

2

Mr. Harish
H.Mehta

402, Pushkar Apartments, Opposite
Shakti Enclave, Judges Bungalows’ Road,
Bodakdev, Ahmedabad-380054

2753

Male

Certified that no Suzlon Foundation board members received any honorarium or fee for their services to Suzlon Foundation. Board meetings during
2018-19 were held on16th May, 3rd August 13th Nov 2018 and 9th March 2019. At the board meetings 2 members were present. Suzlon Foundation is
registered under section 8 of Companies Act 2013.
Suzlon Foundation has been granted registration under section 12A (a) of Income Tax Act (Exemption), New Delhi. Suzlon Foundation is recognized
under Section 80-G (5) (VI) of the Income Tax (Exemptions) Department, New Delhi

Details of Suzlon Foundation staff and their range of salary:
Slab of gross salary in Rs. plus benefits paid to:

Staff (Per Month)

Male

Female

Total

50000-100000

1

1

Above 100000

1

1

Total

2

10000-50000
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SUZLON’S CSR STRATEGY
The evolution of Suzlon’s CSR strategy has been mapped
meticulously over three goals planned to be met. The approach
is implemented through a ‘Engage-Empower-Sustain’ principles
of Suzlon Foundation. The impacts of the interventions are
envisaged as below.
The long-term goal of the Suzlon CSR program is to empower
village institutions and bring collectivism in the village. For this
Suzlon supports to form, strengthen and institutionalize the
community-based village development committees. These VDCs
undertake a journey of a 7-stage social engineering and
behaviour change process through a systematic handholding
with knowledge, awareness, skills and network. Once the VDC
reaches 6th stage of process Suzlon Foundation exits from the
village to focus on the other unmet strategic development needs
of the area.
The mid-term goal of the CSR program is to address the
significant needs of the absolutely disadvantaged like the senior
citizens, children under-fives, sparrows, local civic environment,
specially abled and vulnerable adolescent girls who will never
articulate their needs through the VDC due to the village power
dynamics and lack of social awareness. Thus, Suzlon Foundation
has initiated the “Zero” programmes across all the locations.
The short-term goal of the Foundation is to focus on the immediate requirements of the society by implementing integrated development activities
for the community. The interventions carried out are very diverse, unique and customised village depending on needs of the society.
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SUZLON FOUNDATION’S FOOTPRINT IN INDIA
With the implementation of over 20000 CSR activities in FY 2018-19, Suzlon Foundation touched lives in 800 villages from 9 states including Andhra
Pradesh, Gujarat, Karnataka, Madhya Pradesh, Maharashtra, Rajasthan, Telangana, Tamil Nadu and Kerala and 2 union territories of Dadra & Nagar
Haveli and Pondicherry.
Our operational presence has been shown in the map below.
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STORIES OF SUCCESS: EMPOWERING LIVES
The Suz-Tain CSR model seeks for collaborations to ensure the sustainability and effectiveness of its programs. Suzlon lays special stress to ensure
empowerment of the lives they touch. A carefully structured list of activities aimed at empowering beneficiaries lies at the crux of the commendable
change that we have brought about. Suzlon takes upon itself to create awareness among villagers via Village Meetings, Federation Meetings, Awareness
Camp on Government initiatives, Life skill training, participatory Rural Appraisal ,etc. The Suz-Tain model also provides for the creation of Village
Development Committees (VDCs) which comprise of members from the local community. The VDC members are initially assisted in the execution of
their meetings for identifying critical problems in their village as well as concretizing solutions for the same. In the year 2018-19, a total of 553 VDCs
had received strengthening from Suzlon via a systematic handholding process of 7 stages which gradually empowers VDCs to function on their own.

782
INDIVIDUAL
SUPPORTED
FOR MICRO
ENTERPRISES

24
AWARENESS
CAMPS ON
GOVERNMENT
SCHEMES

5179
VDC MEETINGS
HELD
747 SPECIALY
ABLED PERSONS
SUPPORTED
FROM 104
VILLAGES

The initiatives undertaken
had a global alignment to
the Sustainable
Development Goals (SDGs)
of 4,5,6,9,10,12,15 and 16.
The thematic area
“Empowerment” also
aligns itself to ‘People’, one
of the 5Ps of Sustainable
Development. 20 VDCs in
turn had supported Micro
Enterprises and 24
Awareness Camps were
held where beneficiaries
were told about
Government Schemes
which could add value to
their lives and 194 villagers
benefited from it

Stage 0- No
VDC

Stage 1 VDC
Formed

Stage 2 VDC
Particpates
in PIC

Stage 3 VDC
Monitors

Stage 4 VDC
Supported
for Social
Business

Stage 5 VDC is
Operational
ly
Independen
t

Stage 6 VDC is
financially
Independen
t

Stage 7 VDC
Empowers
nearby
Villages
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Exposure Visit of Women Farmers

Vocational Skill Training (Artifacts from Palm Leaves)

Under Convergence initiative with Agricultural Technology Management Agency
(ATMA) program, Department of Farmers’ Welfare and Agriculture
Development, Government of MP, Dist. Ujjain, Exposure visit of women farmers
was organized on 4th August 2018. In the exposure visit, 30 women farmers who
are members of Self-help Groups (SHG) and 5 male farmers participated.

Suzlon Foundation in collaboration with NGO Partner CCD organised a skill
development training program for women. The program was facilitated by
NCDPPD (National Centre for Design and Development). There was a lack of
income generation activity for the Village Development Committee in
Devarkulam, Tamil Nadu . To address this issue, a 30 day training program was
organized to impart knowledge on making artifacts out of Palm leaves.

The participants visited Krishi Vigyan Kendra (KVK) Ujjain where they were
informed about the functioning of KVK, they were also exposed to
demonstrations on different varieties of soyabean. The technical information
was provided by Agriculture scientists.
Participants also visited a Goat rearing unit. The critical information regarding
Goat rearing like fodder, health, vaccination and care was delivered to them.
Participants also visited the Vermicompost Unit. Agriculture scientists explained
the method of compost preparation with the help of worms and its application
in farming. Participants also learnt about the mushroom cultivation method in
detail. Through this exposure visit the women participants got motivated to put
in efforts to enhance the income from agriculture and allied activities. Having
gained knowledge on Mushroom farming, few women farmers are planning to
undertake Mushroom farming.

Mrs. Solaiammal, lives in Devarkulam village with her Husband and four children.
Her husband is an agriculture coolie .For the last 20 years she had been directly
involved in making palm leaf boxes for her livelihood. Since it’s a seasonal activity
it is only during the wedding season that she could earn RS.5000 per month. For
the rest of the months she remains unemployed. One day through the members
of Village Development committee facilitated by SUZLON and CCD, the field staff
contacted her and facilitated for her to take the artisans ID card. With their
efforts she received the ID card with in two months. In continuation to that
during the year 2017 she got an opportunity to attended the 30 days skill
development training facilitated by the Handicrafts department. By this training
she gained practical knowledge on making new designs.
In the year of 2018-19 a designer from NCDPPD (National Centre for Design and
Product Development) came to the VDC of Devarkulam and explained about the
requirement of Date Palm bags. As a group they accepted his request and
produced 500 bags for supply.
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The training made me to enhance my skills and
helped me earn more money. I trained other
organization’s women group etc through CCD’s
guidance and facilitation. Now I have the
confidence to upgrade my family status.
-Mrs. Solaiammal , Beneficiary.
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ENSURING GOOD HEALTH
Suzlon Foundation believes that a healthy mind resides in a healthy body. Across our impact villages, we had noticed via surveys that villagers face
numerous health issues and challenges, most of which are unidentified and undiagnosed but still effect daily lifestyles. To combat this challenge, Suzlon
Foundation aligns itself with Sustainable Development Goal 3 and 6 aiming for “Zero Hunger” and “Good Health and We-Being”. On a wider forum, the
thematic area “Health” also aligns to ‘People’ and ‘Prosperity’ of the 5Ps of Sustainable Development. We have undertaken enormous efforts via
carefully targeted initiatives like Health Camps, Cataract Screening Camps, Health screening Kits, Awareness on Open Defecation, Kitchen Gardens to
assist beneficiaries in developing a healthy way of life.

24760
BENEFICIARIES ATTENDED
HEALTH CAMPS

916
HEALTH CAMPS CONDUCTED

1350
CATARACT PATIENTS
IDENTIFIED

742075

In the year 2018-19 24760 beneficiaries attended Health Camps organised by Suzlon Foundation. 369 EyeScreening Camps were conducted in collaboration with Government hospitals. 1350 patients were identified
with Cataract and were referred to authorised Medical centres for further treatment and their surgeries were
done. 807 persons got better vision through prescription eye glasses. A total of 916 Health camps were
conducted including special Health camps for Adolescents and Women. 779 Women benefited from special
women’s health camp. Via this intervention, beneficiaries are believed to have saved Rs.500 per women. With
our efforts, we have successful initiated the work in 27 villages of converting them to be Open Defecation
Free village with community participation, behaviour change communication and linkages with government
schemes. 3881 households were supported for establishing Kitchen Gardens at their homes which enabled
savings of Rs 1000 per year as well as ensured that beneficiaries get access to organic fruits and vegetables
that they have themselves grown. To ensure access to safe and clean drinking water, Suzlon Foundation had
tested and treated Tanks and Wells across beneficiary villages and had successfully converted 742075 cum of
water to be fit for consumption. Under the Zero Malnutrition program in 8 villages of Madhya Pradesh 567
under 5 children were screened for malnutrition using the WHO prescribed MUAC (Mid Upper Arm
Circumference) Tape and 113 were found to be malnourished out of which 33 severe acute malnourished
(SAM) children were referred to the NRC( Nutrition Rehanbilitation Centre) for further aggressive treatment,
80 moderate acute malnourished (MAM) children were referred to the Anganwadi (rural child nutrition
centre). Out of the SAM children referred 5 have been cured and 25 are improving.

CuM OF WATER MADE FIT FOR
CONSUMPTION
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Sanitary Napkin Depot
-

Vidhya Mahajan, VDC President

Suzlon & Nalanda supported for Sanitary
Napkin pad selling unit, we have gave name
of shop- Aamhi Bahinii. First Suzlon
foundation provided me 4 boxes of sanitary
napkin. Till date I have earned INR 16640
from selling sanitary napkins.

Educating Rural Women about Menstrual Hygiene
Bhuj is a village 45 KM away from the District Headquarter, Jaisalmer, and the only primary facilities
available at Bhuj are Anganwadi, School & Electricity. However, these facilities do not have a good
capacity and are still lacking in some aspects.
HLFPPT’s GNM, Mrs. Manohari, organized a group meeting with the women of Bhuj on 28/05/2018.
The meeting mainly aimed at educating the women about maintaining hygiene during the menstrual
cycle. It is extremely shocking that even though menstrual hygiene requires a lot of attention, it is
considered as a taboo to speak about it due to social norms; society think of it as an ‘unclean’ topic
hence information is passed around only in whispers. A woman spends approximately 2,100 days
menstruating which is equivalent to almost six years of her life! Maintaining hygiene during this
period is extremely vital because ignorance during these 5 days in a month can lead to tremendous
harm. Even more so when a general cloth is being used in place of sanitary napkins because of nonavailability of necessary product and its cost.
Mrs. Manohari boldly educated them about important measures for hygiene maintenance along with
Sanitary Napkin and its advantage, uses and disposal techniques. We will seek to break these
unjustified social norms and educate the masses with more such sessions.

Suzlon Foundation in collaboration with NGO
partner Nalanda helped Mrs. Vidya Mahajan set
up a Sanitary Napkin depot in Bhone Village near
Dhule Area, Maharashtra.
It was noticed that there was a lack of awareness
on personal hygiene among women in the village
and sanitary napkins were not accessible for
women of Bhone village. To bring about a change
in this practice, the women’s field team spread
awareness among the village women to use
sanitary napkins which they were providing at a
marginal rate.
Suzlon Foundation initiated the provision of
sanitary napkins with a discounted rate rate for
sales in the village. The women’s Self-Help Group
reached out and increased their sales. Initially
they were provided 4 boxes of Sanitary Napkins
for sale. Mrs. Mahajan has earned Rs.16640 till
date from the sale of sanitary napkins. She has
also christened her shop to be called ‘Aamhi
Bahinii’ which means ‘We Sisters’.
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ENHANCING SUSTAINABLE LIVELIHOODS
In our journey towards creating shared value and providing sustainable solutions, Suzlon Foundation lays particular emphasis on activities that
empower people to enhance their livelihood. We aim to provide support to beneficiaries so as they can recognize their potential and exploit available
means to sustain their lifestyles. The Suz-Tain model addresses the livelihood needs of the community via a
dedicated number of 119 activities and interventions which cover a vast majority of issues and development
needs by conducting agriculture-based livelihood programs, trainings and demonstrations for youth, women
and farmers. Vaccination camp for cattle are conducted to increase their productivity to an extent where
TRAINED IN AGRICULTURE
animal husbandry can act as an additional source of sustainable income.

4113 FARMERS
1993 YOUTH

TRAINED IN VARIOUS SKILLS

905 WOMEN
TRAINED IN VOCATIONAL
COURSES

28
FARMER PRODUCER
ORGANISATIONS FORMED

172244

With global warming and climate change touching its peak, we at Suzlon Foundation recognize the hardships
that an average Indian farmer goes through being dependent on the vagaries of nature. The interventions
planned and undertaken directly impacts the financial capital of the village and contributes to Sustainable
Development Goal no 1, 2, 10 and 13. The thematic area of “Livelihood” also aligns to ‘People’ and ‘Prosperity’
of the 5Ps of Sustainable Development.
Agriculture and Livestock Based Livelihood Achievements: Special focus has been laid on enhancing lives of
farmers via choice set of initiatives. 4113 farmers were trained on agricultural practices to enhance their yield.
678 farmers benefitted from demonstration on composting wet waste. In states of Maharashtra and Madhya
Pradesh, 635 farmers were trained on growing nutritious green fodder. 1601 farmers were benefitted from
Kisan Pathshalas (Farmer-field Schools) and 544 farmers were given information and access to high yielding
variety of seeds to improve the quality of their produce. In a parallel initiative, we took a green step forward
by training 360 farmers on organic farming methods and benefits. 272 animal health camps were organized
and 172244 animals were vaccinated preventing epidemics and loss of income.
Skill Development Initiatives: In the FY 2018-19, skill development programmes were given due stress in the
form of VDC Income Generation Activities, Tailoring and Embroidery skill training, setting up Micro enterprises,
SHG Awareness Sessions. A total of 905 women were supported via these activities.

ANIMALS VACCINATED
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Revolving Fund Supports Milk Production

Community Seed Bank

Kasturben Kanadgar Ramdati joined the ‘Avad Swashray Juth’ (SHG group)
one and a half year ago. She has a farm, but she had no understanding of
how to conduct business in order to increase income. However, she
attended a Farmer Exposure visit to Junagarh to observe how they
practiced animal husbandry along with other agriculture practices. There,
she understood that animal husbandry and farming are complementary
to each other. So, upon returning, she borrowed a loan from the revolving
fund (Rs. 20000) provided by Suzlon Foundation, a loan of Rs.10000 from
the SHG and used Rs. 40000 from her own savings to purchase 2 Jersey
cows worth Rs. 70000.

Suzlon Foundation in collaboration with the NGO partner NIDAN Sanstha
and the residents of Sujan Nagar, Rajasthan came up with a novel and
sustainable solution for the farmers of Sujan Nagar.
Villagers of Sujan Nagar did not have access to good quality seeds as they
were either unaffordable or unavailable at the local markets. NGO
Partner NIDAN Sanstha investigated into the matter and after much
deliberation set up a Community seed Bank on pilot basis. NIDAN Sanstha
provided 10 Kg seed to 10 people in 2018-19 with a contribution of Rs 100
per head. After getting thriving crops from these seeds, each farmer had
to give 10 kg of seeds back to the VDC which the VDC in turn will now
provide seeds to 10 more farmers. By this method, farmers can get the
seed in time and sow in their field in time to get better crop yield.

Presently, the cows provide her with 15 liters of milk every day which she
sells. Kasturben gets around Rs. 700 every day from selling the milk out of
which Rs. 300 is used to return the loans. She is financially better off,
estimated Rs 9000-10000 increase in income and for this, she is thankful
to the SHG, Suzlon Foundation and GVT.

- Mr. Pappu Singh, Beneficiary
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This seed bank
system is good and
if this works then
each and every
farmer’s need will
get benefited at
village level
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IMPACTING ENVIRONMENT

85859
TREES PLANTED

544635 cum

Suzlon is working towards building harmony with nature. Over the years significant measures have been taken to
reduce the impact by giving back to the environment. In order to ensure that we have designed best practices and
collaborated with internal and external stakeholders. Our Suz-Tain model takes into consideration the issues about
soil water conservation, waste disposal and bio-diversity in the village. Sustainable Development Goal No 2, 3, 6, 13
and 15 are aligned with the initiatives taken to address these environmental issues benefits and the natural capital of
the village. The Thematic area “Environment” also aligns to ‘Planet’ of the 5Ps of Sustainable Development.

In FY 2018-19, 85859 trees were planted by Suzlon Foundation which consisted of over 61 local species. In 18 villages
seeds were broadcasted. Each of
these plantations is backed with a
survival plan and its monitoring. The
water conservation activities like desiltation of ponds, constructing
SEEDS BROADCASTED
circular contour cum trenches (CCT)
were conducted. 544635 cubic
metre water has been conserved, 742075 cubic meter of water is
made potable for drinking, 77 drinking water tanks were installed
and761 water storage tanks have been constructed. 28 families were
supported for household storage of water. Overhead water tanks
were cleaned benefiting 280 families. 127 Swatchata hi Seva program
was undertaken which saw a participation of 7543 persons. Waste
disposal, the collection, processing, and recycling or deposition of the
waste materials of human society is very crucial to maintain a healthy
ecosystem. Suzlon practices waste management and disposal in its
business to reduce environmental impact.

WATER CONSERVED

18 villages

Activities also include waste recycling, composting and converting
waste into biogas. This reduces drudgery for women by making their
kitchen smoke free. Under “Zero Sparrow Death” an attempt was
made to save sparrow in summer, by installing bird water troughs.
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5248 kg
PLASTIC WASTE COLLECTED
& RECYCLED

715 kg
WET WASTE COMPOSTED

89
BIOGAS PLANTS INSTALLED
recycling 249335 waste of
preventing forest wood
brurning

Innovating Sustainable Models Locally for Conservation of Birds
Birds are the important creatures of environment and have a major role in pollination processes of plants.
However, due to habitat loss, birds are affected and some die as well. During the Suztain meet for cross
learning held at Pune, a model of bird nest had been presented. This was discussed and shared among the
community.
To play our part in conserving the birds, we had also installed water troughs for birds in all project villages with
the support of students and community members last year.
The two activities motivated the students and VDC members; they requested ADISIL team to organize a
workshop to make bird nests for this year as well to support birds.
Three workshops were organized for the students in Kokkarakalvalasu, Salarapatti and Naickanur villages and
in the workshop 30 participants, including VDC members, participated and were trained on how to make bird
nests with the locally available resources. We will surely organize such workshops again in all project villages
every year to make sustainable models on bird water troughs, nest and feeder for conservation of birds.

10789
BIRD CONSERVATION UNITS
INSTALLED

25

Anicut Restoration
Asayach is a village located in Rajasthan, about 30kms from Jaisalmer.
There was a Anicut built on a vast expanse of public land which provided
nourishment to 50-60 thousand trees , local residents and animals.
For a while, due to neglect, the Anicut was not functional and it did not
store enough water. Due to this, trees dried up and their numbers started
decreasing drastically.
Coordinators of NGO partner NIDAN approached the village and prepared
a plan to save and provide water to 50-60 thousand plants through
repairing & rebuilding the Anicut. Today the maintenance is taken up by
the Village Development Committee with the support of NIDAN &
SUZLON Foundation.

- Mr. Ridhmal Singh, Beneficiary

Today the scenario of the area has changed & plants
have become alive and are more green due to Anicut
renovation.
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PROVIDING QUALITY EDUCATION

571
SCHOOLS SUPPORTED

55770
STUDENTS BENEFITED

4
CHILDREN SCHOOL CLUBS

150

India has more than 50% of its population falls below the age of 25. Providing quality education to children
and youth is crucial. Moreover, higher education is strongly related to better career opportunities, better
earnings, good health and positive wellbeing. Suzlon understands the importance of providing better
education and aims to contribute and support in grooming youth to become responsible citizens. The activities
are in line to promote the indicators of Sustainable Development Goal (SDGs) 4,5 and 10. The thematic area
of “Education” consists of
activities which are aligning
to People, Prosperity and
Peace of the 5Ps of
Introduction
Sustainable Development.
Tution
Students
In FY 2018-19, 571 schools
were supported by Suzlon in
different ways. For enabling
various employable skills,
students were introduced to
basic technology (IBT) course.

to Basic
Technology

Learning Kits

Centers

Involvement

ENVIRONMENT & SOCIAL
AWARENESS PROGRAMS

The course was designed to train students with skills which will help them in finding employment so that they
can support their families in future. Many students were provided with learning kits, which supported in their
studies. Also, 118 tuition centres are opened in Tamil Nadu for students to help them with the studies and
hence, score well in examinations. 4 Children School Club were formed to develop collaborative learning and leadership quality among children and
youth. 25583 school awareness programs were conducted through collaborative efforts to stimulate the environment and social consciousness among
children and youth. 55770 students are benefitted by the various initiatives taken under providing quality education focus area. Two digital learning
units were installed and 500 children benefited from it.
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IBT (Introduction to Basic Technology) Students Get
Exposure to Real Life Work

In IBT Engineering department, students were introduced to construction
& plastering activities under civil work activities. In Valasang, the school
had requirement to plaster the school gate wall.
The Head Master decided to give this work to IBT students. Accordingly
under the guidance of IBT instructor, IBT students plastered a wall of
approx. 400 sq feet. In this activity students were introduced to the
process of preparing mortar, plastering, measuring, marking, costing, etc.
The cost of service students rendered was Rs. 6000.

- Devi Santhiya, Student Beneficiary

Tuition Centres
To provide quality education, Suzlon has set up 120 centres in villages in
and around Chenarkulam, Tamil Nadu. Around 3000 students from low
income families who have no learning environment at home are studying
in these centres. Panchayat Presidents, Panchayat secretary and VDC
Members from all the villages have been involved in this activity. Financial
support like Honorarium to the Tuition Centre Teacher/Volunteer has
been supported by SF. Also, Educational Books and other stationary items
for the centre have been supported by SF. The following initiatives have
helped to facilitate, strengthen and improve the education standard of
the students from Govt. Schools, enhance their skills through various
initiatives and extracurricular activities and create value system and
cultures among the students.

The tuition support provides me a space for
completing my home works, learn daily lessons and
enables me to continue my education with hope.
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IMPROVING CIVIC AMENITIES
Suzlon encourages various initiatives like improving quantity and quality of drinking water, availability of solar energy, scholastic infrastructure and sanitation and
hygiene. This is one such approach taken for contributing efforts towards developing civic amenities of villages.

ZERO
DARKNESS
PROGRAM
221

We have developed cost-effective and sustainable approaches for the development of the village. Our civic amenities focus area is aligned
with SDGs 1,6, 9, 10 and 11. The thematic area also pertains itself to ‘People’, ‘Planet’ and ‘Partnership’ of the 5Ps of Sustainable
Development.
In FY 2018-19, 221 villages were targeted for zero darkness and 373 households’ have been electrified by facilitating the arduous process
or have been provided solar home UPS and lanterns. 749 toilets were constructed to uplift the society and enable safety and dignity of
women. 2 schools were enabled with solar digital learning system.

Villages supported
with solar

373
Households
With Solar Home
UPS & Laterns

TOILET
CONSTRUCTION
PROGRAM

SOLAR ENERGY

749 Households
with Toilets

2 Schools

In Tamil Nadu and
Madhya Pradesh

Solar Digital Learning
System

INFRASTRUCTURE
DEVELOPMENT
49 Schools
Provided with school
furniture

22 Anaganwadis
Supported with assets to
improve infrastructure

--Beneficiaries
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Special Aids Manufacturing
To create employment opportunities for specially abled Suzlon
Foundation (SF) has set up manufacturing unit of Tricycles and
Wheelchairs for Divyangjans (persons with special need) and challenged
persons having poor economic background in Bhuj District, Gujarat.

It is a great opportunity Suzlon Foundation provided us.

10 Machineries were supported by Suzlon Foundation (SF). Safety training
and safety kits are provided regularly by SF. Now it has successfully
developed to a self-sustained unit providing employment to 5
Divyangjans and also presently manufacturing 50 (Tricycles/ Wheel
chairs) units per month. Till now 1500 units have been manufactured in
Bhuj unit and being supplied to Government of Gujarat (GoG)and other
corporate, trusts and donors for free distribution to Divyangjans.
SF has helped conduct safety training for our employees engaged in
production. Recently, SF helped in developing chain guard for safety of
Divyangs using the Tricycle.
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Water Tank Solves Everyday Problems
Rajamani has been living with her husband, Rajaiah in Demi Kalan Village, Telangana, for the past 20 years. Her husband is a retired constable
and they have three children, 2 daughters and a son. Her son is physically handicapped, and the eldest daughter is married. So, the youngest
daughter has to bring water from a different colony which is really far away. This is too difficult. A water tank was constructed near to their
house by Suzlon Foundation and NGO Partner Padmapani. The water problem is now solved for Rajamani and others like her residing in the
area. She feels thankful to Suzlon Foundation and Padmapani Society for providing this facility in her colony.
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EMPLOYEE VOLTUNTEERING
Suzlon encourages employee engagement and aims to foster a sense of
social commitment for stakeholders through various volunteering
programmes and projects supported by CSR team. We at Suzlon believe
that employees are a key player in structuring and implementation of
company’s CSR goals. Empowering employees to use their skills and
resources which gives them an ambitious advantage in professional world.
Also, it can be used for implementing a remarkable employee engagement
program.
There has been a huge transformation in employee volunteering at Suzlon
which was once only donation of time with passive participation and
monetary donation and now employees are actively participating in CSR
projects and linking donations through pay roll.The employee
volunteering for CSR projects is now well structured and integrated into
the business excellence awards. At Suzlon, business excellence award is
annual departmental and geographical excellence competition between
business units. For this award business achieve scores based on their
participation into CSR activities. There are 9 parameters with indicators,
measures, scores and trackers. Some business teams have considered CSR
as one of the key result areas (KRAs) for key business personnel.
We at Suzlon, provide an employee volunteering policy which provides 2
working days equivalent available to all employees for participating in CSR
activities during business hours. The Suzlon volunteers have given major ideas that have now been converted to CSR projects. The responsible
purchasing from needy NGOs and groups have increased. The outcome of their donations and volunteering efforts are shared with all the employees
of the company to inspire more volunteers. Employee satisfaction survey is conducted every year, and in the following year the inputs are incorporated.
The employee volunteering data is used to confer volunteering awards to the highest scoring volunteers and the others work is appreciated. In the
Kerala floods 650 employees contributed Rs 8 lakhs and supported 610 flood affected households. 3150 flood affected persons received support. 327
women and children were provided with clothes and 105 flood affected school children benefited from school bags and notebooks
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6679

The major results of employee participation are

EMPLOYEES PARTICIPATED

1) Some volunteers have inspired other Suzlonians to volunteers

48608

2) Volunteers have started enjoying their work at Suzlon and have requested to include them more
in CSR activities.

PERSON HOURS

INR 30.67 Lakhs
DONATED

2337

3) Volunteers have also requested if they can join in with their families at the CSR activity sites.
4) Suzlon has been certified as a great place to work
The employee engagement survey done by HR has also shown increasing employee satisfaction at work. In
FY 2018-19, 6679 Suzlonians had contributed their time and efforts towards impactful CSR activities.

DONATION INSTANCES
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SUZLON PARTNERS
List of Implementation partners for the year 2018-19

ANDHRA PRADESH

Maharashtra

Mass Education & Organisation Society.

Nalanda Bal Vikas And Magasvargia Mahila Vikas Mandal
Prakash Sikhshan Prasarak Sanstha
Vigyan Ashram (Indian Institute of Education)
Adhar Samajik Apang Niradhar Paritektya Vikas Seva Sanstha
SWAYAM

Centre for Rural Action
Non-Conventional Energy Development Corporation of Andhra Pradesh

GUJARAT
Gramya Vikas Trust
COHESION Foundation Trust

RAJASTHAN

Vikram Sarabhai Centre for Development Interaction

Hindustan Latex Family Planning Promotion Trust
Native Institute of Desert Awareness& Knowledge
Centre for Community Economics and Development Consultants Society

J.V. Nariya Education & Charitable Trust

TAMIL NADU

Vivekanand Mahila Vikas Federation

Agrarian Development Institute for Sustenance and Improved livelihood
Association for Integrated Rural Development
IMAYAM Social Welfare Association
The Covenant Centre for Development
Gramodhaya Social Service Society

Blind People's Association (INDIA)

KARNATAKA
Navodaya Educational and Environment Development Service
Organisation for Resource Development and Environment Rejuvenation

MADHYA PRADESH
ASARA Samajik Lok Kalyan Samiti
Center For Advance Research & Development.
Food Hunger Foundation
Bhopal Yuwa Paryavaran Shikshan& Samajik Sansthan

TELANGANA
Nava Youth Association
Padmapani society for Human Excellence
Hindustan Latex Family Planning Promotion Trust

KERALA
IMAYAM Social Welfare Association
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AWARDS AND RECOGNITIONS
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WAY FORWARD
The progress made so far in collaboration with stakeholders
has lighted up the path for the journey ahead for Suzlon
Foundation. It is clear that as we continue the strategy of
empowering the Village development committees and
facilitate their movement from one stage to another we will
add zero programs as relevant to combat the strategic needs
that emerge from the community needs, the national
agenda, the wind energy sector, the grassroots NGO
partners, other for and non-profits in the arena. The Zero
darkness, Zero cataract, Zero Garbage, Zero dependency,
Zero Sparrow deaths initiatives will continue and the Zero
malnutrition program will be enhanced.

From our

stakeholder consultations the need to address drought
issues from water scarcity is major and we will focus on it
through the Zero Drought program. The other issue is poor
soil quality resulting in low agricultural productivity which we will address through the Zero Chemical program. We will continue with the collaborative
and convergence strategies to make each rupee reach an extra mile while avoiding duplication of efforts. Employee volunteering will be enhanced and
the environment will continue to be a major focus for Suzlon CSR.
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